
Highfield Park Trust 
 

Job Description – Gardener / Groundsperson 
 

Responsible to Park Manager 

 

Responsible for Supporting Park Supervisor in managing assistant gardener, apprentice 

and volunteers (as required) 
 

Main purpose Work efficiently, effectively and safely on all aspects of grounds 

maintenance and development. Be proactive in taking ownership for 
finding ways to improve the park for the local community. 

 

Responsibilities 
 

 Undertake park maintenance tasks such as mowing, line marking, pruning, weeding, tractor 
work, planting trees and shrubs. 

 Work safely at all times in particular when using tools and equipment. 

 Ensure that all machines and equipment are cleaned, maintained and serviced on a regular 
basis and any damage or faults are reported. 

 Complete all the required documentation to ensure compliance with legislation and Trust 
requirements such that the park is a safe place for staff and visitors e.g. risk assessments, 
play area reports, machinery service records. 

 Ensure that assistant gardener and or apprentice and volunteers undertake tasks that are 
creative and challenging so that they continue to work enthusiastically. 

 Communicate positively about the park with members of the public and always promote the 
park and any events that are planned. 

 Work using initiative both as an individual and as a member of a team. 

 Report any issues that you may have personally as soon as possible to your supervisor. 

 Undertake other duties as required to assist in maintaining the Trust’s aims and objectives 
and committed to Equality of Opportunity and Health and Safety. 

 

Person Specification and Key Competencies 
 

Knowledge/Experience/Qualifications/Skills/Abilities/Attributes required 

 
Essential 

 Keen interest in and fundamental understanding of horticulture, sportsturf and countryside 
management. 

 Enthusiastic, conscientious and willing to work hard taking pride in a job well done. 

 Ability to work on own initiative. 

 Work effectively as a member of a small team. 

 Pleasant manner with good communication skills. 

 Ability to drive tractors, carry out routine checks and operate basic machines competently. 

 Willingness to work flexibly and support community events organised by the Trust. 

 Ability to write and record information in a structured manner. 

 Hold valid driving licence. 

 

Desirable 

 Hold Level 2 or above qualification in Horticulture, Countryside Management or Sportsturf. 

 Hold chainsaw and/or spraying certificates of competence. 

 Hold current First Aid certificate. 

 IT skills in the use of Microsoft software sufficient to meet the demands of the post. 


